
LABORERS WANTED
Laborer Local 942 is 

looking for Flaggers, General
Laborers and Pipelayers 
for the upcoming Wrangell 
Evergreen Road Project. 

Pay $30.26 per hour, 
plus health and re!rement.
Drug & Fit test required.

Please call Linda Murphy 
@ 907-586-2860
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NATIONAL FOREST TIMBER FOR SALE
NORTH JOHN TIMBER SALE

TONGASS NATIONAL FOREST
The NORTH JOHN Sale is located within T58S, R75E, Section 9 & 17; COPPER RIVER MERID-

IAN, Alaska.  
The Forest Service will receive sealed bids in public at Petersburg District at 2:00 PM local time on

07/24/2018 for an estimated volume of 1.19 MBF of Western Hemlock sawtimber, 8.61 MBF of Sitka
Spruce sawtimber, and 5.77 MBF of Alaska Cedar sawtimber marked or otherwise designated for cut-
ting. The Forest Service reserves the right to reject any and all bids.  Interested parties may obtain a
prospectus from the office listed below.  A prospectus, bid form, and complete information concerning
the timber, the conditions of sale, and submission of bids is available to the public from the Petersburg
Ranger District.

Bids may be received at any time prior to the date and time noted above.
The USDA is an equal opportunity provider and employer.

Published: June 21, 2018

PUBLIC NOTICE
The Petersburg School Board is seeking candidates interested in serving on the school board until the

October 2018 regular borough election. The candidate must be a legally qualified citizen living within
the borough boundaries.

If you are interested, please submit a letter of interest detailing your qualifications to Superintendent
Erica Kludt-Painter, District Office, P.O. Box 289, 201 Charles W Street, Petersburg, Alaska by Mon-
day, July 16, 2018. The board will interview candidates, and appoint the new board member during a
special meeting to be scheduled soon after.

If additional information is needed, please contact Erica Kludt-Painter, Superintendent, at 1-877-526-
7656.
Published: June 21 and 28, 2018

NOTICE TO CREDITORS
Marcia Farrell has been appointed the personal representative of

the estate of Dale Stephen Brokaw.
Her address is:

Marcia Farrell
c/o John Hoag Attorney at Law
P.O. Box 1796, Petersburg, AK 99833
Phone 907-772-5079

Creditors have 4 months from the date of the first publication of
the notice to present their claims or be forever barred.
Published: June 14, 21 and 28, 2018

SUPERIOR COURT FOR THE STATE OF ALASKA
FIRST JUDICIAL DISTRICT AT PETERSBURG

PROBATE DEPARTMENT

IN THE MATTER OF THE ESTATE OF)
ELMER C. WHITETHORN, JR., ) 

Deceased. )  Case No. 1PE-18-12PR
_________________________________ )

NOTICE TO CREDITORS [A.S. 13.16.450]
NOTICE IS HEREBY GIVEN that Desiree Neumann has been ap-
pointed Personal Representative of the above-named estate. All per-
sons having claims against the decedent are required to present their
claims within four months after the date of the first publication of
this Notice or said claims will be forever barred. 
Date: 6/6/2018 Desiree Neumann

1888 W. Lark Dr.
Chandler, AZ 85286

Published: June 7, 14 and 21, 2018

Chelan
Produce

907-518-4004 • chelanproduce@gmail.com
Our new website:  chelanproduceco.com

WED., June 27, 9 am - 6 pm

THURS., June 28, 9 am - Until gone

CELEBRATING OUR 40TH YEAR OF BUSINESS

Jumbo
Avocados

Washington
Rainier

Cherries

Peaches and Cream Sweet Corn to die for!
Peaches, Nectarines, Apricots, and all types

of melons including Temptations.
Berries of all types and lots of Organics!

$500/lb
$220

The Borough Assembly and
Mayor evaluated the manager’s
job performance and generally
agreed he exceeded job per-
formance standards in most cat-
egories. In his summary rating
he got one vote for improve-
ment needed, one vote for
meets job standard, three votes
that he exceeds job standards
and one vote for outstanding
performance. One vote came
mid-center between meets job
standards and exceeds job stan-
dards.

The manager was evaluated
for work performed between
March 1, 2017 and Feb. 28, 2018.

Categories used in the 
critique were: Administrative
Relationships, Personnel Man-
agement & Labor Relations, Fis-
cal Management, Public
Relations, Quantity & Quality
of Work, Personal Traits, Com-
munication, Intergovernmental
Affairs and Achievements.

The rating scale of 1-5
ranked his job performance: 1
— unsatisfactory, 2 – improve-
ment needed, 3 — meets job
standards, 4 — exceeds job stan-
dards and 5 — outstanding. All
assembly members’ rankings
were averaged for each item.

His best ratings were given
in his Administrative Relation-

ships. He earned a 4.57 rating
for effectively implementing
policies and programs ap-
proved by the assembly. His
lowest score came in at 4.00 for
keeping the assembly informed
of department activities, plans,
etc. Reporting and follow-
through were given 4.29 and
4.14 scores for both aiding the
assembly with long-range goals
and accepting instructions and
directions from the assembly.

One comment noted: “Steve
didn’t accept push back on his
PMPL restructure idea, May
2017, to the point that he
wouldn’t be part of the job de-
scription for a new Superin-
tendent.”

The manager received mid-
range endorsements for Person-
nel Management & Labor
Relations. A top score of 3.83
was given for maintaining a re-
spectful relationship with em-
ployees. His lowest score at 3.43
came under the topic, “Recruits
and hires qualified staff.”

One comment stated, “I was
disappointed that the conflict
between the Manager and Chief
reached the press, and that a
better resolution wasn’t
reached.”

Fiscal Management scores
(4.00 and 4.14) came in higher
for the manager for controlling
expenditures and for keeping
the assembly informed of the

budget, actual and projected.
Under the item, Seeks Effi-

ciency & Economy in all pro-
grams (3.71) a respondent
stated, “I’m still thinking that
the restructure of PMPL won’t
save in the long run.”

In the Public Relations cate-
gory he was scored low at 3.14
for projecting a positive public
image and a 3.86 for being cour-
teous to the public. For main-
taining effective relations with
the media he scored 3.67 and for
gaining the respect and support
of the community on the con-
duct of the borough operation
he got a 3.57.

One comment noted, “You’ll

never please all of the people.
Steve does a sound job of ex-
plaining his thinking/reason-
ing.”

The manager scored well for
Quality and Quantity of Work
performed with two 4.0 scores
and two 3.8 scores. The top
scores came for growing in the
management profession with
training and education and
meeting deadlines.

The Personal Traits category
brought high marks. Under ini-
tiative, integrity, earns respect
among colleagues, devotes time
and energy to the job and copes
with the isolation of the posi-
tion he scored 4.00 or better.
Lower scores were lodged (3.43
to 3.86) for judgment, creativity
and fairness and impartiality.

Communication was a
strong suit for the manager with
scores of 4.43 and 4.14 for writ-
ten and oral communications.
He scored 3.86 for ability to
work with individuals and
groups.

Under Intergovernmental
Affairs the manager scored
highest for lobbying effectively
with all levels of local, state and
federal governments.

Under Achievements the

manager was given repeated
praise for his reorganization of
public works and power and
light departments with one re-
sponder stating, “Steve’s best
work to date.”

Under Future Goals, the
manager was encouraged to
find novel ways to use the com-
munity (money saving) infor-
mation gained during town hall
meetings last year. Another
said, “Hire individuals based
on qualification, experience,
performance, etc.” Yet another
suggested, “Reduce spending
through attrition. Evaluate
whether a position needs to be
filled.”

The evaluation was com-
pleted by Mayor Mark Jensen
and six assembly members —
Jeigh Stanton Gregor, Nancy
Strand, Kurt Wohlhueter, Jeff
Meucci, Eric Castro and Brandi
Marohl.

Although one person sug-
gested the manager’s
$300/month car allowance
should be reduced, Giesbrecht
will continue to receive an an-
nual salary of $121,000 with no
wage increase, through Sept. 30,
2023 per his employment con-
tract.

By RON LOESCH
Pilot Publisher

ALASKA
FIBRE INC.

9.3 Mile Mitkof Hwy.
AkFibre.com  •  772-2173

Mon - Fri 8am — 5pm  Sat - Sun 10am — 4pm

CLEARANCE SALE
off items marked

JULY 4TH, 5TH, 6TH 8A-5P

50%
off items marked25%

In response to my annual
performance appraisal, I would
like to offer some commentary.
First, thank you to the Assem-
bly, the Department Heads and
the Community for your ongo-
ing faith in my ability to help
the Petersburg Borough. Your
support is what makes this all
work.

While I agree with my ap-
praisal for the most part, I do
feel some changes to the
process and some commentary
by me is appropriate. 

The current process does not
allow me to see individual
input from specific Assembly
members. This means I only see
the average scores, and com-
ments without knowing who
the comments are from. For ex-
ample, if one Assembly mem-
ber rated me a “1” and one
member rated me a “5”, the av-
erage score would be a “3”.

This does not provide me the
opportunity to fully under-
stand where I am doing well, or
not so well, with individual
members of the Assembly.
While the final average score
may be appropriate, knowing
the individual scores would
help me better understand
where I need to work on indi-
vidual relationships and per-
formance. 

On this appraisal, there are
several comments made where
I feel it is important to clarify. 

“Steve didn’t accept push
back on his PMPL restructure
idea May 2017, to the point that
he wouldn’t be part of the job
description for a new Superin-
tendent.”

Comments: While I can un-
derstand this comment, this is
not how I viewed the situation.
I asked the Assembly to weigh
in on the job description be-
cause there was dissention
among the Assembly on what
should be included in the job

qualifications. For example, I
was hearing from some Assem-
bly members who felt the Bor-
ough should require candidates
to have a degree in Electrical
Engineering, and others who
felt differently. I asked the As-
sembly to weigh in on the job
description, so I could make
sure to recruit someone that
would meet the expectations of
the majority of the Assembly.
The only way to do this was to
have the approval of the job de-
scription on an agenda. 

“I feel Steve lets Department
Heads move forward with
ideas he doesn’t really support.
One in particular was the LID
idea. How much effort by staff
and how much was spent on
this idea with no positive out-
come?”

Comments: This comment
does not directly address the
reasons why a Borough Man-
ager would “allow” processes
to proceed, even if he or she
disagrees with the idea. The
Borough Manager does not
have the authority to override
Borough ordinances or the will
of the Assembly as a body. In
the case of the LID, existing or-
dinances of the Borough allow
for the LID process, and my
agreement with the ordinance
is irrelevant. My job is to sup-
port existing ordinances and
make sure staff follows them.
While I did not believe we
would have enough votes on
any street to proceed, there
were community members
who were very interested in
this process and they have the
right to pursue it. It is not my
place to stop this type of
process. 

By Stephen Giesbrecht
Borough Manager 

Petersburg Lutheran Church
Outdoor Worship Service

You are Invited!  

Sunday, June 24th 
at Blind Slough 11:00a

Car Pool leaves 
church at 10:30a

Potluck picnic following service.

772-3144 

Steve Giesbrecht

COMMENTARY: Manager 
responds to evaluation process

Borough Assembly evaluates manager


