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JOBS 
 
Petersburg Borough has an open-
ing for the position of Ground-
man/Operator. This is a regular 
full-time position, with an hourly 
rate of $29.83 for PERS Tier 1-3 
employees or $28.71 for PERS Tier 
4. (IBEW Contract, July 1, 2021 to 
June 30, 2024). 
 A complete job description and em-
ployment application can be ob-
tained from the Borough’s website 
at www.petersburgak.gov. Applica-
tions will be accepted at the front 
desk of the Borough office at 12 S. 
Nordic Street in Petersburg; by mail 
to Human Resources, P.O. Box 329, 
Petersburg, AK  99833; or via email 
to bregula@petersburgak.gov  until 
position is filled. 
 . . . . . . . . . . . . . . . . .tfn6-30b105 

Petersburg Borough has an open-
ing for the position of Meter 
Reader/Operator. This is a regular 
full-time position, with an hourly 
rate of $29.86 for PERS Tier 1-3 
employees or $28.67 for PERS Tier 
4. (IBEW Contract, July 1, 2021 to 
June 30, 2024). A complete job de-
scription and employment applica-
tion can be obtained from the 
Borough’s website at www.peters-
burgak.gov. Applications will be ac-
cepted at the front desk of the 
Borough office at 12 S. Nordic 
Street in Petersburg; by mail to 

Human Resources, P.O. Box 329, 
Petersburg, AK  99833; or via email 
to bregula@petersburgak.gov  until 
position is filled. 
 . . . . . . . . . . . . . . . . .tfn6-30b106 

First Bank is looking for a respon-
sible individual who enjoys working 
with the public. Requirements in-
clude cash handling experience, 
strong customer service skills, reli-
ability, and the ability to work well 
with people. Applications available 
online at 
Careers@FirstBankAK.com and at 
the branch. EOE/M/F/Vet/Disabled. 
 . . . . . . . . . . . . . . . . . .tfn6-30b48 

Career opportunity at Mountain 
View Manor for a full-time Head 
Cook/Kitchen Coordinator. Starting 
wage is $18.62 (Step C) per hour. 
Benefits for this position include re-
tirement, health insurance, life in-
surance, paid time off and holiday 
pay. A complete job description and 
employment application can be ob-
tained from the Borough’s website 
at www.petersburgak.gov. If you are 
interested in joining our team, 
please submit a completed Borough 
employment application to the front 
desk of the Borough office, upstairs 
at 12 South Nordic Drive,  mail to 
P.O. Box 329, Petersburg, AK 
99833, or email to bregula@peters-
burgak.gov. Applications will be ac-
cepted until position is filled.  
 . . . . . . . . . . . . . . . . .tfn6-30b108 

Petersburg’s Harbor Department 
has an opening for a Full-time Har-
bor Security Officer, scheduled for 
2 night (11pm-7am) and 3 evening 
(3pm-11pm) shifts per week. This 
position starts at a rate of $22.83 per 
hour increasing to $25.37 after one 
year of employment and includes 
benefits.  A job description and em-
ployment application can be picked 
up at the Municipal Building or 
from the Borough’s website at 
www.petersburgak.gov. Applica-
tions will be accepted at the front 
desk of the Borough offices at 12 S. 
Nordic Drive or via email at breg-
ula@petersburgak.gov until the po-
sition is filled.  
 . . . . . . . . . . . . . . . . . .tfn6-23b93 

Petersburg Indian Association 
(PIA) is seeking proposals to com-

plete a Tribal Transportation Pro-
gram Transit Study. The intent is to 
gather data for a sustainable and ef-
ficient transit system that meets the 
transit needs of PIA and the Peters-
burg Borough. The following data 
will be gathered: community back-
ground, transit climate action, transit 
safety, inventory of transit resources 
and services, and needs assessment. 
The transit plan will include goals 
and strategies, prioritized solutions 
and public involvement in decision 
making. Proposals should be re-
ceived at PIA no later than Friday, 
July 1, 2022 at 5:00pm. 
 . . . . . . . . . . . . . . . . . . .4x6-30b92 
Petersburg Indian Association is 
accepting applications for an IGAP 
Assistant for the summer. The posi-
tion will require working outdoors 
in all weather conditions. Assistant 
will help with weekly environmen-
tal sampling and work with PIA's 
composting operation. M-F 6 hrs 
per day. A full job description and 
application can be obtained at the 
PIA office located at 15 N 12th 
Street or online at piatribal.org/em-
ployment. Native preference ap-
plies. Position open until filled. 
Must be able to pass a pre-employ-
ment drug screen. 
 . . . . . . . . . . . . . . . . . .tfn5-12b84 

Position Opening for a Medical 
Assistant, Certified Nurse Assistant 
(CNA) or Licensed Practical Nurse 
(LPN) at the Joy Janssen Clinic at 
Petersburg Medical Center. Position 
is a fast paced outpatient clinic. 
Must interact well with the public, 
have excellent communication and 
customer relation skills. Full time 
with benefits, 32-40 hours per week.  
Starting pay is dependent upon ex-
perience. Position open until filled. 
Applications available at 
www.pmcak.org. For more infor-
mation call (907) 772-5719. 
 . . . . . . . . . . . . . . . . . .tfn5-12b72 

Position Opening for a Radiologic 
Technologist in the Imaging De-
partment at Petersburg Medical 
Center. Imaging technologists may 
be trained in multiple modalities – 
including radiology, CT, mammog-
raphy and ultrasound.  Scheduled 
day shift with rotating on call sched-

ule. PMC is looking for a profes-
sional who is flexible, with strong 
communication and computer skills 
and has the ability to work in an un-
predictable, challenging environ-
ment. A self starter with the ability 
to provide high quality, personalized 
care is a must. Starting pay is de-
pendent upon experience. Position 
open until filled. Applications avail-
able at www.pmcak.org. For more 
information call (907) 772-5719. 
 . . . . . . . . . . . . . . . . . .tfn5-12b97 

Petersburg Elks Lodge is looking 
to add to our team. We have posi-
tions for a janitor, bartenders and 
food and cocktail waitresses. These 
are paid positions. Stop by the lodge 
to pick up an application or 
email elks1615@gmail.com 
 . . . . . . . . . . . . . . . . . .tfn4-28b40 

Position opening for Dietary As-
sistant at Petersburg Medical Cen-
ter in the Dietary department.  
Duties include cleaning the dietary 
area the employee break room, 
storeroom, dietary office, locker 
room/bathroom, kitchen, elevator 
and surrounding hallways. Pours 
beverages and sets up food trays ac-
cording to diet lists; dismantles 
trays; washes all dishes and puts 
them away.   Cleans the work area 
and assists with serving food or 
helping the cook as needed. Full 
time with benefits. Wage dependent 
upon experience. Position open until 
filled. Applications are available on 
line at www.pmcak.org. For more 
information, call 772-5719. 
 . . . . . . . . . . . . . . . . . .tfn4-28b92 

Come be a part of our extraordi-
nary staff at the Tides Inn looking 
for a part-time housekeeper. flexible 
hours. Starting wage is 15.00/HR. 
You can come pick up an applica-
tion at the front desk. 
 . . . . . . . . . . . . . . . . . .tfn4-21b36 

Baker needed. No experience 
needed. Will train. Contact Mindy at 
the Salty Pantry. 907-772-2665 or 
email thesaltypantry@gmail.com 
 . . . . . . . . . . . . . . . . . . .tfn4-7b17 

Position Opening for an Ancillary 
Clerk in Petersburg Medical Center. 
The Ancillary Clerk at Petersburg 
Medical Center deals with a multi-
tude of duties in Admissions and 

Screening. The Clerk does registra-
tion for patients needing lab, 
COVID, or imaging tests, greets and 
meets patients, handles phones and 
computer/data entry.  Duties include 
general clerical tasks (answering 
and making phone calls, copying, 
filing), general reception tasks (wel-
coming and working with patients, 
scheduling procedures, directing 
guests), and working with medical 
records. Excellent customer service 
skills, clerical abilities and multi-
tasking a must. Good knowledge of 
Microsoft Word, Excel and Outlook 
Express. Position is full time with 
benefits. Wage dependent upon ex-
perience. Applications available at 
www.pmcak.org. Questions, contact 
772-5719. 
 . . . . . . . . . . . . . . . . .tfn3-24b183 

Petersburg Borough is seeking a 
qualified professional to fill the Di-
rector position for our 
Fire/EMS/SAR Department. The 
Director is responsible to direct, or-
ganize and control all Fire Depart-
ment activities, including the 
Emergency Medical Services and 
Search and Rescue branches of the 
Department, to ensure protection 
against loss of life and property 
from fire and other hazards and to 
adequately respond to emergency 
situations. This position is also the 
Borough’s designated Emergency 
Manager and performs emergency 
assignments using the Incident 
Command System. The Borough 
offers a comprehensive benefit 
package and competitive salary. As 
a full-time and exempt position, the 
Director is eligible for the Bor-
ough’s health, life, and dental insur-
ance plans along with paid time off 
(vacation/sick leave combination), 
and 11 paid holidays. The position 
is enrolled in the Alaska Public Em-
ployee Retirement Systems (PERS). 
The Borough annually reviews the 
compensation plan to ensure the 
Borough provides a competitive 
salary. Salary range is $78,000 - 
$85,000 and is dependent on the 
qualifications of the successful can-
didate. For more information on the 
skills, qualification, and experience 
requirements please review the job 
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missing a few communities but 
hope to get to them in early July, 
what I’m seeing across the dis-
trict is there is a huge need for 
child care and I just want to em-
phasize it needs to be high qual-
ity childcare...high quality 
childcare not only makes sure 
that your child is cared for but 
they’re learning and growing 
while they’re away from their 
family. And so we know they 
learn and grow with their fam-
ily, we want to make sure that 
kids can learn and grow in 
whatever program they’re in. 
And, again, that’s one of those 
state services, we’ve never ad-
dressed childcare on a state level 
and it sure seems like we’re 
reaching a point where that’s be-
coming a critical issue and so if 
there are state solutions to it I’m 
going to be looking for those. 

 
ARE THERE ANY STEPS YOU WOULD 
LIKE TO TAKE OR WORK YOU WOULD 
LIKE TO SEE TO TACKLE HOUSING 
AVAILABILITY IN THE REGION? 

Kenny Skaflestad: What I’d 
like to see along those lines is for 
a teamsmanship with the agen-
cies that are involved in securing 
additional housing. The team 
building is what’s going to get 
that done. I think the Alaska 
Legislature is ill suited to take on 
directly housing projects on a list 
albeit it is a topic that constantly 
rings in every legislators’ ear be-
cause this too, is a resounding, 
recurring, and ongoing problem 
and we can’t expect for individ-
ual communities to grow their 
economy or to implement local 
innovations and expansions if 
they can’t house their support 
employees and managers and 
things. And I think again, it 
comes from us resource net-
working and on a community 
by community basis finding 
some commonalities and some 
eccentricities of each commu-
nity’s need, their desire, their 
willingness to work for it. We’re 
in an age where this is gonna 
take elbow grease to resolve this 
issue. And I think a major player 
are those businesses that want to 
see it happen or need to see it 
happen. They need to be at the 
table and in discussion with the 
public processes that again, I’m 
not sure given the confusing cli-
mate that I see in Juneau, for in-
stance in terms of funding most 
anything, I’m not sure that 
there’s a short answer to that 
challenge. But if there’s a com-
mitment to help, to putting some 
of the old fashioned elbow 
grease towards it where we’re 
focused, dialed in, and this is a 
thing we want to get progress 
on, then that will happen 
through teamsmanship. 

Rebecca Himschoot: That is a 
critical issue in every commu-
nity I’ve been in. I’ve been to 
Craig, Klawock, Hollis, I’ve 
talked to people in Thorne Bay, 
I haven’t been to all of Prince of 
Wales, but I got around quite a 
bit down there, been to Yakutat, 
been to Petersburg, I’m headed 
to Angoon and Tenakee and 
every single community across 
the board has said housing is a 
problem...We’re seeing this over 
and over and over again, people 
are really struggling both to find 
housing and to find affordable 

housing. So I can’t tell you what 
solutions I think there are, I will 
tell you that I have asked my 
campaign team to find out for 
me every housing program that 
exists and is the problem that we 
need to put more funding, more 
resources into the existing pro-
grams or do we need a whole 
new program and the issues of 
housing are somewhat commu-
nity specific so you might have, 
in Sitka for example we have a 
shortage of land, it’s just really 
hard to find land. In Petersburg 
there’s more land, but it’s hard 
to, when you’re spread out, it’s 
hard to get utility services to that 
land in an affordable way. So the 
solution may look different in 
each community and that’s why 
I’m asking my campaign team to 
help me find out what are all the 
programs that are already there 
and then do we need to just but-
tress those or do we need to cre-
ate something completely 
different. And another solution 
might be to have some sort of a 
housing connector...person or 
office where if I don’t know 
what all the housing programs 
are, then somebody who’s, you 
know, looking to get into hous-
ing may struggle also to figure 
out what all those programs are. 
So maybe we just need to help 
people connect to the programs 
that can help them but that does-
n’t really solve, you know, that 
might help with some of the af-
fordability issues, but it proba-
bly is not going to help us with 
the availability. We have just a 
shortage of housing everywhere 
and it’s a nationwide issue, but 
it’s expressed differently in each 
community here in House Dis-
trict 2. So lots of different solu-
tions to it but absolutely a 
recognition that there’s a need. 

 
WHAT IS YOUR STANCE ON THE  
FUTURE OF THE OCEAN RANGER 
PROGRAM AND ARE THERE ANY 
OTHER ENVIRONMENTAL ISSUES OR 
DISCUSSIONS THAT INTEREST YOU? 

Kenny Skaflestad: So a lot of 
other Republican candidates as 
soon as they hear some environ-
mental concern it’s a taboo sub-
ject that we don’t want to talk 
about but here’s what I see in 
our district. I think the most con-
servative members are gen-
uinely, rightfully concerned by 
valid environmental risks. I 
think it’s an extreme minority 
that would not consider the 
oversight. I’m kind of a fan of 
that program to begin with...I 
think that program deserves to 
be funded and I would support 
reinstating or revising that so it’s 
more palatable to those that may 
stand opposed or seek to defund 
it. 

Rebecca Himschoot: Well en-
vironmental is a big topic, isn’t 

it? So with the Ocean Rangers, 
the first two years of the pro-
gram it has to be funded and op-
erated and then the governor 
has a lot of discretion in what 
can happen after that and I 100% 
support continuation of the pro-
gram. It was voted in by the peo-
ple, there’s a need and so it 
needs to be funded and that’s 
another one of those things 
where having some kind of a 
cushion between the governor’s 
decisions and the programs that 
the people have voted for would 
be helpful. So, for example, we 
didn’t have an Ocean Ranger on 
every ship to begin with, maybe 
we need to expand the program. 
We see a lot of ships coming into 
Southeast Alaska and that num-
ber is set to increase. We’re see-
ing a huge increase here in Sitka, 
so at the same time I need to ex-
plore more of what the program 
actually does and if there are ef-
ficiencies to be gained. I’m al-
ways a fan of using publicly 
funded things in the best possi-
ble way so if there’s a way to 
gain efficiencies with Ocean 
Rangers, then let’s find that. But 
we need to protect the waters of 
Southeast Alaska in every way 
that we can so I’m co-sponsoring 
a resolution here in Sitka on the 
assembly for the Tulsequah 
Chief Mine, I think you guys 
passed one in Petersburg re-
cently, ours is going to be mod-
eled on that with a little bit more 
specific information but yeah. 
I...supported the creation of a 
Climate Action Task Force, I co-
sponsored a resolution here in 
Sitka to decarbonize city opera-
tions by 2030. And what we’re 
looking for there is by putting 
that resolution in place, that 
means that city operations, 
which are only 4% of the com-
munity, but we’re trying to lead 
by example and we can also 
leverage a statement like that to 
get the distribution of our power 
out to the cruise ship dock and 
then we expect the cruise ships 
would prefer to plug into shore 
power, our hydropower here in 
Sitka, rather than running diesel 
when they’re in port. So, you 
know, it’s a small step, but it’s an 
important step...We do know 
that fishing, and especially small 
boat fishing, have been corner-
stones of the economy in South-
east Alaska forever so let’s not 
mess with that, right? Let’s pro-
tect the waters and the water-
sheds that feed those fisheries. 

 
WHAT IS YOUR STANCE ON THE  
ONGOING DISCUSSIONS OF LANDLESS 
LEGISLATION IN SOUTHEAST? 

Kenny Skaflestad: Well, 
again I’m that guy that likes for 
the people of the land to live by 
the law of the land. And back in 
1971 when the Land Claims Act 
was endorsed and passed by 
Congress it was recognized as a 
chronological processing, you 
know, originally designed to 
take 20 years to get it all re-
solved and to get the intent of 
Congress carried out. I think 
this topic is a cognizance that 
the true intent of Congress was 
not reached, has not been 
reached yet. And I think the 
process is what the Congress 
has to consider is whether or not 
this is part of that original intent 
and are we gonna go back on 

our intent. I think it would cre-
ate an inequity, I think it has 
been an inequity and I hope that 
this comes out favorably from 
the federal government. And I 
think that unilaterally with some 
other work we can do with this 
ongoing topic, which is the 
Alaska Native Claims Settle-
ment Act, of course, amended 
by ANILCA and all of the his-
tory involved. These are folks 
that I think were intended to be 
included and I don’t think that it 
was the intent of Congress to ex-
clude eligible individuals. So, 
I’m going to be an astute ob-
server of what happens on the 
federal level there and assess 
what, if anything, again that the 
state has energy to deal with on 
that topic. 

Rebecca Himschoot: Yeah, 
that’s an issue I need to study a 
whole lot more. I have heard it 
come up over and over again 
and so that’s another one where 
I’ve asked my campaign team to 
help me get up to speed on it. 
And so I think the issue be-
comes, you know, 50 years later 
so many of the lands are already 
in use in other ways, you know, 
lands that might have been se-
lected previously and so I think 
that we need to be really 
thoughtful. I think that the best 
decisions on that kind of thing, 
even though this is somewhat a 
federal decision, the best deci-
sions are usually made locally 
where we know the issues and 
so I hope that the entities in-
volved can come together and 
look for best possible outcome 
and again I need to learn more 
about that issue. 

 
DO YOU BELIEVE ALASKA NEEDS TO 
HOLD A CONSTITUTIONAL CONVEN-
TION? 

Kenny Skaflestad: My an-
swer is no I don’t think that 
Alaska is in need of a constitu-
tional convention. What Alaska 
is the need of is voting responsi-
bly for those they put into office 
in Juneau because while I com-
pletely respect, it goes without 
saying, that the people of Alaska 
can call for a constitutional con-
vention or the governing body 
can call for that itself if it deems 
it necessary, but I don’t think 
we’re beyond correcting the hills 
that bring about that ambition. 
I’m not really in line with the 
risks that come from taking such 
a pillar document as the Alaska 
State Constitution and opening 
the door to that at this juncture. 
I just don’t think we’re that far 
gone yet. So, I’m in support of 
the right to hold a Constitutional 
Convention. I think that the near 
future may change my mind but 
today I don’t think that a consti-
tutional convention is going to 
answer or solve our problems. I 

think that good votes and that a 
good solid team in Juneau with 
a good solid minded conserva-
tive governor working with a 
supportive legislature is an an-
swer to the woes that bring 
about the idea and the need for 
a constitutional convention in 
our state. 

Rebecca Himschoot: No, I’m 
absolutely opposed to a consti-
tutional convention. We have a 
model constitution, we have a 
means to amend the constitu-
tion. If we have some particular 
single issue that needs to be 
changed, it can be changed 
through amendment so I think 
Alaska should do everything it 
can to protect the integrity of the 
original constitution. 

 
IS THERE ONE TOPIC OF INTEREST 
THAT WE HAVE NOT DISCUSSED 
TODAY THAT YOU WOULD LIKE TO 
SPEAK ON OR IS THERE ANYTHING 
ELSE THAT YOU WOULD LIKE TO 
ADD? 

Kenny Skaflestad: You know, 
one thing that just strikes my 
mind, I’m very interested in the 
attention to the fisheries. Specif-
ically I’m drawn to articles and 
concerns in regard to the trawl-
ing bycatch impacts. I think that 
there are answers. I think there’s, 
like everything else, there’s con-
flict and conflict to me can 
amount to great change or it can 
amount to great damage. And so 
I think it’s one that I want to talk 
more with the citizens of the 
southeast region and the citizens 
of Alaska about these things. I 
want to become more informed 
about it and I want it to remain 
a topic of concern. In the end, 
like I said earlier, I think every 
Alaskan is a genuine environ-
mentalist and I don’t think any-
body will debate that if there 
aren’t any more fish, nobody’s 
going to be fishing. So the fish-
eries are a viable industry in our 
state. They must be of highest 
order and our priorities. And if 
there’s a lot that can be done in 
regard to trawler bycatch re-
solved that is a positive thing 
that can help, why let’s talk 
about that. But fisheries in gen-
eral, I think need to be a topic of 
discussion in any discussion 
about Southeast Alaska as well 
as the whole state but in the gen-
eral economy there’s a lot of 
dying off of the old industry 
we’re so used to but I think the 
resource itself can support some 
viable answers. It has in the past 
and I just want it to be a topic 
that we’re looking at and talking 
about and I want to visit a bunch 
about the trawler bycatch as an 
issue and learn more and share 
more and see how people want 
to deal with that. 

Rebecca Himschoot: I will say 
a really important thing that we 
need to do as part of our fiscal 
plan is to stabilize education 
funding and unless we do that, 
districts continue to work sort of 
in the dark as they create budg-
ets and that trickles down to 
teachers and that trickles down 
to students and that’s unaccept-
able. We need stability in our ed-
ucation system. There’s a lot we 
need to be doing in education, 
but just helping districts and 
communities know what they 
can fund for future years is a re-
ally good first step.

Continued from page 2
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June 23, 1922 That Fish Piracy 
Canard. Three subchasers have 
been ordered to the waters of 
Southeastern Alaska to make war 
on fish pirates, according to press 
telegrams from Washington 
broadcast throughout the 
country this week to the 
detriment and good name of 
Alaska. The injury that will result 
to Alaska from broadcasting such 
news can not be calculated, as the 
impression is naturally conveyed 
that this is a hotbed of piracy, 
lawlessness and crime with 
which the local officials are 
unable and powerless to cope. 
We do not claim that fish piracy 
is unknown here. Indeed, in 1919 
it was very common and was 
practiced vigorously by a gang of 
organized pirates who set at 
defiance all law and the vested 
rights of others. But the gang was 
broken up by the local 
authorities, indicted, tried and 
convicted and some of the 
members are now serving time 
for the offenses. Since 1919 there 
has been very little pitracy for the 
reason that few have cared to 
endanger their liberty for such 
small returns. True, Alaskans are 
pleased to have the subchasers 
come. The towns where they 
maintain headquarters profit 
from their presence, their crews 
spend their money locally and 
their officers and men are 
invariably food fellows, good 
mixers, and good dancers – an 
acquisition to both business and 
social circles. But it is a safe bet 
that, in the event there is any fish 
piracy and the offenders are 
brought to book, it will be by the 
local officials and not by the 
subchasers. But why send only 
three subchasers? After Alaska 
has been advertised to the world 
as the hot bed of piracy, the 
rendezvous of thieves, the 
headquarters of lawlessness and 
a place where life, liberty and the 
pursuit of happiness is restrained 
by thugs, compassed about by 
cut-throats, and jeopardized at all 
times by freebooters,... the least 
the government should do 
would be to send three dozen or 
three hundred subchasers to 
patrol her waters. Besides, 
Alaska is a beautiful place in 
which to spend the summer. Her 
air is invigorating and her water, 
taken internally, is health-giving 
and her scenic beauties are 
inspiring – as is also her 
moonshine whiskey. On the 
whole, while we are eminently 
qualified and prepared to take 
care of all our fish pirates and 
give them the just desserts, we 
will welcome the subchasers and 
hope that their stay among us 

may be both pleasurable to them 
and profitable to us.  

June 27, 1947 Anyone wishing 
to take flying lessons may do so 
locally within a very short time, 
is the announcement of the 
Alaska Island Airlines this week. 
Veterans may take advantage of 
the GI flight training program 
and there will be adequate 
facilities to take care of all 
persons, whether veterans or not, 
wishing to take lessons. C. E. 
Walters returned Tuesday from 
Juneau, where he made the 
necessary applications to work 
through the Veterans 
Administration and is waiting 
only final approval. They 
received on the SS Alaska two 
Aeronca Champion trainer 
planes, 1946 models. They are 
powered with 65 horsepower 
Continental motors and  are a 
type widely used in the States for 
flight training where they have 
proved to be very satisfactory. 
Both planes are equipped with 
new Edo pontoons. AIA now has 
two certified instructors and two 
others who have passed all other 
tests and are waiting only for 
flight tests. Walters came back 
from Juneau in the company’s 
Grumman Widgeon which will 
go into active service as soon as 
the newest type of rudder is 
installed. 

June 22, 1972  You’re not a 
prophet unless you never miss 

on a prediction, so Ralph 
Strickland’s third-place finish in 
the Sitka salmon derby leaves 
him a little short in the crystal ball 
department. (Ralph predicted, 
you see, that he’d win the derby!) 
But the 48-pound 13-ounce king 
almon he landed at 5:45 Sunday 
morning won him a $700 third-
place finish and that’s quite a 
consolation prize. Strickland also 
landed a 42-pound 10-ounce king 
and a 7-pound 13-ounce coho to 
win $100 in total fish weight. The 
Petersburg fisherman sailed to 
Sitka with Lon Marifern in 
Marifern’s cruiser late last week 
and flew home yesterday 
morning.  

 
June 26, 1997 Loretta “Betty” 

Marvin received the 
Extraordinary Ordinary 
Woman’s Award at Highline 
Community College in Seattle 
May 16. Marvin was one of four 
women nominated for this 
honor. She is a Tlinget of the 
Eagle-Thunderburg Clan from 
Petersburg and has worked a 
number of years in Juneau. Her 
writing instructor nominated her 
for the award and wrote the 
following speech about Marvin. 
“An extraordinary ordinary 
woman? Someone above and 
beyond the ordinary? Well, I 
would say a mother of eleven is 
extraordinary. I would say that 
returning to school at age 59 is 

extraordinary. I would say that 
letting fellow students know you 
are in a fixed place at the library 
to help them with their writing, 
free, out of the goodness of your 
heart, yeah, I’d say that’s 
extraordinary… yes. In the new 
edition of Webster’s Dictionary 
Betty Loretta Marvin ought to be 
typed right in there as the new 
meaning for the word 
extraordinary.”

Yesterday’s News News from 25-50-75-100 years ago 

House District 2 Candidate Questionnaire, Part 2

FERRY SCHEDULE 
Terminal Office  •  772-3855 or call 800-642-0066        

NORTHBOUND DEPARTURES                SOUTHBOUND DEPARTURES
SAT  07/29  MATANUSKA  07:30 P.M. 
FRI   08/05  MATANUSKA  08:15 P.M. 
SAT   08/13  MATANUSKA  12:30 A.M. 
TUE   08/16  MATANUSKA  09:15 P.M. 
SAT  08/20  MATANUSKA  05:45 A.M. 

MON  07/25  MATANUSKA 01:30 A.M. 
MON 08/01  MATANUSKA  01:30 A.M. 
MON 08/08  MATANUSKA  09:30 A.M. 
MON 08/15  MATANUSKA  05: 45 A.M. 
THU  08/18  MATANUSKA  12:45 P.M.

PRESENTED AS A PUBLIC SERVICE BY:

PETERSBURG 

TIDE TABLE 
JUNE - JULY 2022 

                       HIGH TIDES                        LOW TIDES 
                A.M.                P.M.               A.M.            P.M.  
               Time    Ft.     Time     Ft.     Time      Ft.     Time     Ft.

PRESENTED AS A PUBLIC SERVICE BY: 

 
772-4234  •  800-950-4265

30 Thu 
01 Fri     
02 Sat 
03 Sun 
04 Mon 
05 Tue 
06 Wed 

2:19 
2:55 
3:31 
4:08 
4:47 
5:33 
6:27 

16.0 
15.8 
15.5 
14.9 
14.2 
13.3 
12.4 

3:26 
4:01 
4:36 
5:12 
5:51 
6:32 
7:18 

13.8 
13.7 
13.7 
13.6 
13.5 
13.6  
13.9 

9:06 
9:41 

     10:15 
10:51 
11:27 

. . .  
0:40 

-1.3 
-1.2 

      -0.9 
-0.5 
0.2 
. . . 
3.9 

9:00 
9:36 

10:15 
10:57 
11:44 
12:07 
12:52 

4.0 
4.0 
4.1 
4.1 
4.1 
0.9 
1.8

WEATHER

DAYLIGHT 
HOURS

This Week’s Precipitation: 0.01” 
This weather service is provided by 
the FAA weather observation station  
at the James A. Johnson Airport. 

 Date Sunrise Sunset   Daylight 
Jun 30  3:59a  9:49p 17:50hrs 
Jul 01  4:00a  9:48p 17:48hrs 
Jul 02  4:01a  9:48p 17:47hrs 
Jul 03  4:01a  9:47p 17:46hrs 
Jul 04  4:02a  9:46p 17:44hrs  
Jul 05  4:03a  9:46p 17:43hrs 
Jul 06  4:05a  9:45p 17:40hrs 

            High    Low       Precip   
06/22      53      46        0.01     
06/23      61        48      0.00   
06/24     65     51       0.00      
06/25     72     47       0.00   
06/26      73     48       0.00
06/27     71     50       0.00       
06/28     79      54        0.00    

Northern Nights 
Theater

 650-SHOW

This weekend

Concessions  
are available.

Jurassic Park Dominion 
2h 27m • Rated PG-13 

Action/Adventure 
Showings: 

Friday & Saturday @ 7 pm  
Sunday @ 4 pm 

Next weekend  
Lightyear

description on the Borough’s web-
site at www.petersburgak.gov. The 
Borough is an equal opportunity 
employer and encourages all inter-
ested parties who meet the require-
ments to apply for the position. To 
apply, please submit an employment 
application, a resume, cover letter, 
and three professional references to 
Becky Regula, Human Resources, 
via email at bregula@petersbur-
gak.gov, fax to (907)772-3759, mail 
to PO Box 329, Petersburg, Alaska, 
99833, or hand deliver to the main 
office at 12 South Nordic Drive, Pe-
tersburg, AK. Open until filled. 
 . . . . . . . . . . . . . . . . .tfn5-19b259 

Petersburg Borough is seeking a 
qualified professional to fill the Di-
rector position for our Mountain 
View Manor Elderly Housing and 
Assisted Living facility. The Direc-
tor is responsible for managing day 
to day operations of the facility, 
achieving high resident satisfaction 
and quality resident care and serv-
ices, and ensuring compliance with 
applicable State and Federal re-
quirements.  A Registered Nurse 
certification is preferred for this po-
sition. AK DHSS Administrator 
qualifications may be found under 
7AAC75.230(2). The Borough of-
fers a comprehensive benefit pack-
age and competitive salary. As a 
full-time and exempt position, the 
Director is eligible for the Bor-
ough’s health, life, and dental insur-
ance plans along with paid time off 
(vacation/sick leave combination), 
and 11 paid holidays. The position 
is enrolled in the Alaska Public Em-
ployee Retirement Systems (PERS). 
The Borough annually reviews the 
compensation plan to ensure the 
Borough provides a competitive 
salary. The annual salary range for 
the position is $75,000 to 83,000 
with the starting salary dependent 
on the qualifications of successful 
candidate. For more information on 
the skills, qualification, and experi-
ence requirements please review the 
job description and recruitment 
packet on the Borough’s website at 
www.petersburgak.gov. To apply, 
please submit an employment appli-
cation, a resume, cover letter, and 
three professional references to 

Becky Regula, Human Resources, 
via email at bregula@petersbur-
gak.gov, mail to PO Box 329, Pe-
tersburg, Alaska, 99833, or hand 
deliver to the main office at 12 
South Nordic Drive, Petersburg, 
AK. Open until filled. 
 . . . . . . . . . . . . . . . . .tfn6-23b236 

Mountain View Manor Assisted 
Living Facility has an opening for 
a permanent, On-Call/Part Time 
Registered Nurse. The Nurse uti-
lizes the professional principles of 
nursing, including basic physical as-
sessment skills, in the development 
and implementation of individual-
ized nursing care plans to ensure 
that the needs of the residents are 
met. The Nurse supervises and over-
sees the administration of medica-
tions and the maintenance of 
residents’ charts. This position is on 
call for up to 24 hours per week, 
plus will fill in during the absence 
of the regularly scheduled Nurse. 
On call compensation is $120 per 
month; compensation for all hours 
worked is $30.00 per hour. Please 
submit a completed Borough em-
ployment application and back-
ground check to 
bregula@petersburgak.gov or to the 
front desk of the Borough office, at 
12 South Nordic Drive, or mail to 
P.O. Box 329, Petersburg, AK 
99833. 
 . . . . . . . . . . . . . . . . .tfn3-24b139 

Position Opening for an Accounts 
Payable (AP) Clerk in the Finance 
Department at Petersburg Medical 
Center. Under the direction of the 
Finance Department Head, the AP 
Clerk is responsible for processing 
all invoices received for payment 
and for undertaking the payment of 
all creditors in an accurate, efficient 
and timely manner. The AP Clerk 
reconciles processed work by veri-
fying entries and comparing system 
reports to balances; charges ex-
penses to accounts and cost centers 
by analyzing invoice/expense re-
ports, recording entries. Two years 
accounts payable experience pre-
ferred but not required.  High degree 
of accuracy and attention to detail.  
Proficiency in Microsoft Word, 
Excel and overall computer systems 
and skills.  Excellent written and 
oral communication skills are re-
quired, including editing and proof-
reading, to ensure a high 
communication and documentation 
quality. Position is full time with 
benefits. Pay dependent upon expe-

rience. Applications available on-
line at www.pmcak.org. Open until 
filled. Questions, please contact 
(907) 772-5719. 
 . . . . . . . . . . . . . . . . .tfn3-31b183 

Position Opening for a Behavioral 
Health Clinician at Peters  burg 
Medical Center. The Behavioral 
Health Clinician will provide as-
sessments, treatment planning & 
case management services in a rural 
setting to patients from a wide vari-
ety of ages and demographics. Pri-
mary responsibilities include 
providing behavioral health services 
to individuals and/or families re-
quiring clinical support in the 
area(s) of mental health and/or sub-
stance abuse. Care will be provided 
within the clinic/hospital setting 
using a primary care integrated 
model, as well as within multiple 
contracted local agencies and facil-
ities including the school district.  A 
Master’s degree In Social Work, 
Counseling or Psychology; meets 
the educational and testing require-
ments for Licensure in Alaska (to be 
obtained by hire date) as a Social 
Worker (LMSW), Clinical Social 
Worker (LCSW), Professional 
Counselor (LPC), required. Position 
is full time with benefits. Starting 
pay is dependent upon experience. 
Position open until filled.  
Applications available at 
www.pmcak.org. For more infor-
mation call (907) 772-5719. 
 . . . . . . . . . . . . . . . . .tfn3-17b154 

The Petersburg Police Depart-
ment has three, full time Dis-
patcher/Corrections Officer 
openings. Starting wage is $24.95 
per hour at Step C. Benefits include 
generous paid time off, holiday pay, 
retirement plan, health insurance 
and life insurance. No credentials 
required except a willingness to 
learn. Applicants must be available 
to work all shifts, holidays, and 
weekends, and be able to attend out 
of town training. Swing and grave-
yard shifts receive additional shift 
differential pay. Recruitment bonus 
of $1250 at hire and $1250 at 1 year 
of tenure. If you’d like to join our 
team go to www.petersburgak.gov. 
for a complete job description, em-
ployment application, and F3 appli-
cation. Applications will be 
accepted at the front desk of the 
Borough office, 12 South Nordic 
Avenue, by mail at P.O. Box 329, 
Petersburg, AK 99833, or email at  
bregula@petersburgak.gov.  For 
more information or to pick up an 
application, call Becky at (907) 772-
5404.  
 . . . . . . . . . . . . . . . . .tfn5-26b148 

Mountain View Manor has the 
following openings for permanent 
Resident Assistants: 20hr morning 
and swing, 30hr swing, 32hr swing, 
40hr swing and 40hr days. Benefits 
include paid time off, holiday pay, 
retirement plan, health insurance 
and life insurance. No credentials 

required except to have a caring per-
sonality and a willingness to learn! 
Starting wage is $19.17 per hour, 
with periodic step increases and 
shift differential. If you are inter-
ested in joining our team, please 
submit a completed Borough em-
ployment application and return to 
the front desk of the Borough office 
at 12 South Nordic Drive, mail to 
P.O. Box 329, Petersburg, AK 
99833, or email to bregula@peters-
burgak.gov. Go to www.petersbur-
gak.gov for an application and 
complete job description or stop by 
the front desk of the Borough of-
fices to pick up a copy. . . . . . . . . . 
 . . . . . . . . . . . . . . . . .tfn6-30b137 

Petersburg Borough has an open-
ing for the position of Journeyman 
Lineman. This is a regular full-time 
position, with an hourly rate of 
$47.31 for PERS Tier 1-3 employ-
ees or $45.42 for PERS Tier 4. 
(IBEW Contract, July 1, 2021 to 
June 30, 2024). A complete job de-
scription and employment applica-
tion can be obtained from the 
Borough’s website at www.peters-
burgak.gov. Applications will be ac-
cepted at the front desk of the 
Borough office at 12 S. Nordic 
Street in Petersburg; by mail to 
Human Resources, P.O. Box 329, 
Petersburg, AK 99833; or via email 
to bregula@petersburgak.gov until 
position is filled. 
 . . . . . . . . . . . . . . . . .tfn1-27b105 

Position Opening for a Business 
Office – Admissions / Patient Fi-
nancial Accounts Representative at 
Petersburg Medical Center. The Ad-
missions / Patient Financial Services 
(PFS) representative will serve as a 
primary support to Petersburg Med-
ical Center (PMC) patients regard-
ing any concerns related to billing, 
self-pay balances, insurance pay-
ments, and all other patient financial 
matters. This position will also help 
in collection of patient payments, 
coordinating pament agreements 
and assisting in patient financial 
counseling.  High school graduate, 
college helpful. This position re-
quires some accounting knowledge 
and strong customer service skills.  
Good organizational, follow-
through and communication skills 
are required. Evident/Cerner EMR 
experience preferred. Position is full 
time with benefits. Pay dependent 
upon experience. Applications 
available on-line at 
www.pmcak.org. Open until filled. 
Questions, please contact (907) 772-
5719. 
 . . . . . . . . . . . . . . . . .tfn8-19b127 

Position opening in the Plant Op-
erations department performing a 
Housekeeper at Petersburg Medical 
Center. The Housekeeper performs 
the cleaning of hospital and all of 
the departments within. The House-
keeper may cross train in Laundry 
as backup. The Housekeeping posi-
tions are physical jobs and the indi-
viduals must be able to lift, stoop, 
bend and clean. Full time with ben-
efits. Wage dependent upon experi-
ence. Position open until filled. 
Applications are available at the 
PMC business office or on the hos-
pital website at  www.pmcak.org. 
For more information, call 772-
5719. 
 . . . . . . . . . . . . . . . . . .tfn7-29b89 

 
BOATS AND SUPPLIES 

 
Boat for Sale: 2013 29-foot Bentz 
USCG inspected passenger vessel 
GLACIER RUN. 14-passengers 
plus 2 crew. Twin Yanmar tur-
bocharged 6LP diesels driving twin 
Hamilton jet drives. 2,200 hours on 
engines. Cruise at 30 knots, top 
speed 42 knots. All electronics & 
radar, marine head, 200 gallon fuel, 
life raft and all safety gear. Spare 
parts and fuel/oil filters included. 
$319,000. Trailer included. Call 
Ron at 907-518-1180  
 . . . . . . . . . . . . . . . . . .tfn1-13b66 

 
MISCELLANEOUS 

 
Business Forms to make your of-
fice run smoother. Check it out at 
Petersburg Pilot, 207 N. Nordic 
Drive. 
 . . . . . . . . . . . . . . . . . . . .1x6-30dh 
Classified Deadline is 5 p.m. each 
Tuesday for ads appearing in 
Thursday’s paper. Call 772-9393 
or drop by 207 N. Nordic Drive. 
 . . . . . . . . . . . . . . . . . . . .1x6-30dh 
 

NOTICES 
 
Suicide Hotline: 800-273-8255

Daily 
Flights  
7 days a week  

Between 
Juneau and Petersburg 

FlyAlaskaSeaplanes.com 
907-772-4258 

www.PetersburgProperties.com • 772-6000

Jalyn Birchell 
907-723-3157

George Doyle 
907-518-0639

Sarah Holmgrain 
907-518-0718

203 CHIEF JOHN LOTT

4 plex located downtown. Two one  
bedroom units, one office/retail spot,  
and one 2 bedroom unit. Commercial 
zoned property that could be subdivided  
and developed further.  
....................................... $635,000

Karna Cristina  
206-554-1522

TRACK K,  
KUPREANOF ISLAND

Semi-Remote log cabin on 17 plus 
acres. Over 770' of waterfront with 
plenty of timber to build additional 
cabins. Stream on the property pro-
vides water. Located on Kupreanof Is-
land on the south end of Scow Bay. 
........................................... $275,000

GOOD BEGINNINGS  
PRESCHOOL 

WE ARE HIRING 
LEAD TEACHER   for the 2022-23 school year.

Qualified applicants should have  
education and/or experience working in early 

childhood education. 
The lead teacher with Good Beginnings Preschool 
will be responsible for implementing a faith-based, 

play-based, enriching preschool curriculum that 
meets the individual needs of our diverse learners.  
The position should expect to work roughly 25-30 
hours per week and the position's focus will be on 
the curriculum, as the director will be responsible  

for maintaining licensing requirements, grants,  
and other administrative duties. 

**Applicant must be able to pass a fingerprint 
background check and meet licensing requirements** 
Email goodbeginningspsg@gmail.com for more 

information or to request an application.

2.74 Mile Mitkof Hwy. 
772-2173

ALASKA  FIBRE INC.

259 Mitkof Hwy • 772-4333

Petersburg Happenings

If you have questions call us at 772-9393

Full holiday festivities schedule on pages 8 & 9 
THURSDAY, JUNE 30 

SHARE Coalition Meeting: 12:00 pm, via Zoom 
Hospital Board Meeting: 5:00 pm,  
   Dorothy Ingle Conference Room and on Zoom 

FRIDAY, JULY 1 
Steak Night: 5:30 pm, Petersburg Moose Lodge# 1092 
Friday Night Bingo: 6:00 pm, Sons of Norway Hall downstairs 
AA Candelight Meeting: 7 pm, Episcopal Church  

SATURDAY, JULY 2 
Free Soup and Bread Meal: 12 pm, St. Catherine’s Catholic Church  

SUNDAY, JULY 3 
Fourth of July Fireworks: 11:00 pm, Petersburg Ballfields  

MONDAY,  JULY 4 
Charity Box Open: 10am, First & Fram Street, next to Visitors Center 
PIA Board Meeting: 5:00 pm, PIA Building 
Burger Night: 5:30 pm, Moose Lodge 
AA Women’s Meeting: 7:00 pm, Presbyterian Church  

TUESDAY, JULY 5 
Borough Assembly Meeting: 12:00 pm, Municipal Building 
AA 12x12 Meeting: 7:00 pm, Holy Cross Classroom  

WEDNESDAY,  JULY 6 
Free Supper: 6:00 pm, First Baptist Church 
ANB/ANS Meeting: 7:00 pm, ANB/ANS Hall 
Adult Roller Derby Practice: 7:30 pm, Community Gym

IF ELECTED, WOULD YOU WORK TO IMPROVE 
ACCESS TO AFFORDABLE CHILD CARE? 

Kenny Skaflestad: This is a priority. 
And this is a priority again from the 
smallest village to our more prominent 
communities. The need for addressing 
the child care challenge in each commu-
nity is a major topic. It’s one that I’d be 
glad to champion as far as the Alaska 
State House has to do and I think that 

could be a great deal depending on the 
energies put towards it. I’m glad to have 
seen some of my predecessors in the 
House and the Senate be aware of this but 
that topic also becomes a football to toss 
back and forth in the political processes. 
And it’s near and dear to me personally 
as well as my friends and neighbors and 
the people I’ve known so far. It’s a re-
sounding, recurring issue that absolutely 
is recognized by this guy and I would be 
a champion of it. Although I am not clear 
to this date on what to do with it or where 

to take it and it likely starts with the en-
ergies and the good work that’s been 
done by Petersburg already. 

Rebecca Himschoot: Yeah, there was a 
bill that did not pass the legislature this 
year that would have addressed child 
care using some of the COVID funds that 
came to the state and so I don’t know that 
those funds will still be available but it’s 
a regional issue everywhere you go. And 
the thing about child care is...it has bene-
fits in two directions and those benefits 
are that parents are free to go to training 

or work and children are more school-
ready and that leads to outcomes, it’s 
more like a 20-year outcome where they’ll 
require fewer social services later in life. 
So whether that’s in health care services 
that they might need or police services, 
those things, you realize the savings later. 
We know that for every dollar invested in 
early childhood we save $7 later in life 
and so there’s a lot of research on that. 
And because I’m seeing this, I’ve traveled 
all around most of the district, I’m still 

 
By CHRIS BASINGER 
Pilot writer

Continued on page 3


